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You cannot escape the headlines: Almost everything is getting
more expensive. Supply chain issues, increased demand, workforce
shortages and other pressures are driving inflation at a sharp
clip, and every industry is affected. And while an uptick in
prices might be a boost to one’s top line profits, there’s
obviously  a  negative  impact  on  the  cost  of  doing  business.
Insurance is not immune to inflationary pressures either, and
most insurance and reinsurance companies continue to look warily
at the cost of materials, the time it takes to replace or
rebuild  property,  legal  expenses  and  other  factors  as  they
review  their  books  of  business.  The  indications  are  that
American  businesses  have  a  large  (and  self-inflicted)
underinsurance  headache.

Think about your own operations. How much money would you need
to replace a string of damaged or destroyed barges? To repair or
replace systems or deck machinery on a tug? To build a new
ferry? To bring in replacement containers, reefer points or
gensets? To source and replace a dock crane, a warehouse, or
even something as basic as bollards? Is the insurance limit you
have in place going to cut it?
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Additionally,  scarcity  of  materials,  labor  shortages  and
transportation & logistics problems have lengthened the time
needed  to  repair  or  replace  damaged  property.  Under  these
conditions, it might take two to three times as long to rebuild
and reequip a facility or vessel than it took prior to the
pandemic. Think about your key assets. How quickly can you get
the replacement part or unit from the factory to your facility?
How congested is the shipyard orderbook or the construction
pipeline in your state? Do you have the relationships that could
help you bump your project to the top of the list, or do you
have to resign yourself to waiting in line? And at the end of
the  day,  have  you  factored  that  into  your  business  income
insurance limit?

With  all  of  this  in  mind,  if  you  aren’t  talking  to  your
insurance agent about the ongoing inflation in construction and
materials costs and longer time horizons on projects you could
well find yourself underinsured. The point of your policy is to
protect your assets and make you whole in the event of a loss.
Proper valuations of the cost to replace or rebuild your assets
(including your lost income resulting from a loss) are at the
core of making sure your insurance is working for you.

Insurance Trends for 2022 and
Beyond
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By Cale Pickford
For Fall 2022 Maine REALTOR Magazine 

The insurance market, like the real estate market, can serve as
a window from which to view society and the economy. Insurance
companies look to strike a balance between their tolerance for
risk and their mandate to generate profits. The push and pull of
these two competing factors are further complicated by the rapid
rate of change in today’s world. Insurers look to predict the
future with data from the past, and in this changing world, they
are having trouble keeping up. Here are three trends that will
dominate the insurance marketplace for the coming year.

Inflation is on everyone’s minds these days − for good reason.
Across the economy, the cost of just about everything has gone
up at rates not seen for more than 40 years. This means that
insurance companies, too, must pay more to adjust a loss.

In addition to increased costs, shortages of labor, materials
and parts has meant that it takes far longer to fix damages and
get  people  back  into  their  homes  and  cars.  Many  insurance
policies pay for the insured to rent a car or home until repairs
are completed, this time element increases the total cost of the
loss significantly. Industry data suggests that claims costs are
up as much as 50% to 100% over pre-pandemic levels. Because of
state regulations, increasing insurance rates can be a slow
process, but there is no question that over the next few years
insurers may increase their rates to reflect the rising costs of
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insurance claims.

In the context of this inflationary environment, having the
right insurance has never been more important. Look for auto
insurance policies offering higher limits for temporary rental
car coverage, and policies which allow the client to select both
the repair shop and original equipment instead of aftermarket
parts. For homeowners’ policies, look for carriers providing
guaranteed  replacement  cost  coverage  (which  means  they  will
rebuild the home to the same standards, regardless of the limit
of coverage on the policy) and high or uncapped coverage for
loss of use (the coverage that will pay to rent a home if you’re
displaced).

Another  trend  which  cannot  be  understated  is  the  impact  of
climate change on the insurance industry. Extreme weather events
generating billions of dollars in damaged property and often
loss  of  life  seem  to  be  weekly  occurrences.  The  impact  of
climate  change  is  no  longer  hypothetical,  and  the  private
insurance industry is reeling from its impact. In particularly
hard-hit states such as California and Florida, the private
insurance industry is only offering homeowners policies which
exclude the primary regional cause of loss such as fire and
wind.  These  policies  usually  need  to  be  complimented  by  a
separate wind or fire policy underwritten by a state-sponsored
insurance pool. While Maine seems more protected from extreme
weather events, that trend could change. Regardless, insurers
are motivated to spread out the burden of higher rates across a
national customer base. In this context, consumers should work
with an independent agent to identify regional insurers who do
not have as much exposure to catastrophic loss prone regions or
who identify Maine and Northern New England as a market for
focused growth or hedge against more loss prone areas.

Cyber security and cyber insurance rounds out this list of top



trends.  The  COVID-19  pandemic  forced  organizations  to  shift
their workforce to remote work and surveys suggest that a high
percentage of workers continue to work remotely. Remote working,
accelerated digitization, and an increase in reliance on cloud-
based  services  has  created  new  opportunities  for  ransomware
attackers.  The  frequency  and  sophistication  of  these  cyber-
attacks  are  on  the  rise.  Hackers  are  also  becoming  more
sophisticated by using social engineering attacks, whereby an
individual is targeted and enticed to click a link to download
malware providing access to a computer or network.

An important tool for preventing hackers from gaining access to
computer system is multi-factor authentication (MFA). Though MFA
is regarded as the gold standard of authentication, malicious
attackers are finding ways to get around it – specifically,
authentication carried out via SMS or phone calls. App-based
authenticators and security keys are seen as the best option
today, but we can be sure that hackers will be looking for ways
to exploit vulnerabilities in these systems, too.

Cyber liabilities are here to stay. Every business and household
is at risk and having a plan for cyber security complimented by
cyber liability insurance is a must for 2022 and beyond.

Insurance continues to be a critically important aspect of the
economy as it provides individuals and businesses with a tool to
offset risk. Working with an independent insurance advisor who
understands  the  evolving  nature  of  risk  along  with  the
associated loss control strategies and insurance solutions is a
critical element of financial security and well-being.



Jennifer  Coffin  Earns  Safeco
Insurance® Award of Excellence
for  Superior  Underwriting
Skill

Jennifer Coffin, ACSR, CPRM, a personal insurance
account  executive  with  Allen  Insurance  and
Financial, been honored with the Safeco Insurance
Award of Excellence, an honor recognizing superior
underwriting skill.

This recognition is achieved only by a select group of agents
across the country who sell Safeco Insurance. This is the second
consecutive year Coffin has earned this recognition.

“Excellence in underwriting means bringing exceptional customer
service together with a deep understanding of the complexities
of  insurance  coverage  to  create  great  outcomes  for  our
customers,”  said  Scott  Carlson,  manager  of  the  personal
insurance division at Allen Insurance and Financial. “Jen and
our personal insurance team do that daily by ensuring customers
get  the  insurance  coverage  that  works  best  for  them.  This
recognition is well deserved and we’re especially proud of the
number of consecutive awards Jen has earned.”

The Safeco Award of Excellence recognizes outstanding agents who
have developed a solid underwriting relationship with Safeco and
whose agencies have qualified for the Safeco Insurance Premier
Partner Award, the company’s top recognition program. Fewer than
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10 percent of agencies who sell Safeco have agents who receive
this award.

Coffin,  of  Nobleboro,  has  been  with  Allen  Insurance  and
Financial since 2004. She holds both the Accredited Customer
Service  representative  (ACSR)  and  Certified  Personal  Risk
Manager (CPRM) designations.

Allen Insurance and Financial is a multi-year President’s Award
and Premier Partner agency, recognition given only to the best
independent insurance agencies that sell Safeco. Safeco is a
Liberty Mutual Insurance company.

Budgeting  for  the  Holiday
Season
As  the  winter  gifting  holidays  approach,  current  economic
conditions might cause you to be more cautious than usual about
how much you spend on friends and family this year. If rising
costs, a declining stock market, and high interest rates are
making you take a second look at your capacity for spending this
holiday season, use these tips as a guide to stretch your dollar
a little more and help your spirit of giving thrive.

Write a budget. The headlines and discussions around the pain at
the pump might have created a perception that the additional
cost would majorly prohibit consumers from spending on other
necessities or luxuries, like holiday gifts. Instead of letting
the headlines guide your budget, write out an actual breakdown
of your income and expenses to see what you can afford.
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Pay with cash. Inflation is making it more difficult to afford
necessary  goods  and  services,  so  Americans  are  increasingly
relying on credit cards. But interest rates are also going up.
So, unless you pay off your balance in full, you’ll ultimately
be spending way more on your holiday gifts than the sticker
price. To keep your spending in check, and to avoid tacking
interest payments on to the cost of your purchases, pay with
cash—or be sure you can pay off your entire credit card balance.
While using a debit card is an alternative option, be warned
that this method puts you at greater risk for cybercrime. If
your account number is somehow stolen, it’s much easier for a
scammer  to  quickly  access  your  money,  and  there  are  fewer
consumer protections with a debit card than there are with a
credit card.

Shop sales. During the Covid-19 pandemic, many industries were
affected by delays or cancellations in product deliveries from
overseas. Now that production and transport have mostly resumed,
stores have been saddled with excess inventory that they need to
clear from their shelves and storage facilities so they can make
room for new products. The result? Sharp price slashing. Keep an
eye out for sales, coupon codes, and free shipping perks before
making a purchase, especially at big box stores.

Overstocked  products  will  also  find  their  way  to  off-price
retailers as larger stores sell off their excess and delayed
shipments that arrived late. You’ll likely see products and
brand names—and possibly new discounts—in these types of stores
that you’ve never encountered there before. If you’re looking
for a specific gift, compare that item at various retailers to
make sure you’re getting the best deal available.

Buy off-season. While most people are focusing on pumpkin spice
and sweater season, stores are hoping to get rid of whatever
swimsuits, beach towels, and pool floats they still have in



stock. If you can suspend your summer mindset for a few more
weeks, you could score significant deals on gear for next year.
Remember this tip at the end of winter, too, when prices of
cold-weather attire are similarly slashed.

Holiday  products  may  be  causing  stores  the  same  issues  as
seasonal  products.  If  Halloween,  Thanksgiving,  or  Christmas
inventory was delayed last year, stores had to hold these items
for months until those holidays came around again this year. So,
if you’re seeing those products in stores early, there’s a good
chance  they  might  be  on  sale  or  show  up  at  an  off-price
retailer.

Support small businesses. If you have a bit of wiggle room in
your budget, purchasing gifts from a small business just might
help  keep  that  company  in  the  black  during  a  tough  year.
Inflation has boosted operational and material costs, causing
many small businesses to raise their prices or cut their staff.
Buying small helps stimulate the local economy and keep jobs in
your community. While the state of the economy might not be
ideal for holiday gifting, be assured that there are ways to use
current economic conditions to your advantage—and spread some
holiday cheer and generosity to everyone on your list.

© 2022 Commonwealth Financial Network®

Marine  Professional  Liability

https://allenif.com/marine-professional-liability-coverage/


Coverage

Chris
Richmond,  CIC,
AAI, CMIP

By Chris Richmond
For August 2022 WorkBoat Magazine.

A very long time ago when I was captain of an old wooden sailing
vessel, I was bringing the boat in to the harbor to tie up to
the dock, something that I had done countless times. Except this
time when I put the engine in reverse to stop forward movement
the  boat  went  ahead.  Quickly  losing  room  in  the  congested
harbor, I tried again to engage reverse propulsion, to no avail.
A wooden tour boat tied up ahead of me finally stopped my
movement. There was season-ending damage.

While my vessel’s Hull and P&I policy took care of the damage
claim, the Coast Guard felt that I had been derelict in duties
as captain and wanted to conduct an admiralty hearing against my
license. I now needed professional liability insurance coverage.

Typically used by attorneys, accountants, consultants and real
estate brokers, professional liability provides coverage against
claims made against professionals who have not performed up to
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the  standards  of  their  profession.  This  type  of  liability
coverage is also available to licensed mariners. Should a claim
occur, and the captain be deemed negligent, he or she could be
sued in addition to the vessel.

Coverage can include defense costs (both against your license,
civil legal defense as well as criminal acts defense), coverage
for  fines  and  penalties  as  well  as  a  daily  subsistence
allowance. It is important to note that professional equipment,
such as a personal GPS or similar navigational device, can also
be included. Loss of income can be added to compensate for lost
wages due to down time resulting from a claim.

Whether you are driving a 6 pack harbor taxi or a blue water
tanker,  your  livelihood  requires  you  to  hold  a  valid  USCG
license.  When  you  are  involved  in  a  claim  involving  your
license, having  professional liability coverage to fall back on
can both help alleviate the headache of defending yourself and
help take care of some defense costs. Have a talk with your
marine insurance agent before you need this kind of protection.

Employer  Sponsored  Retirement
Plans
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By Abraham Dugal, CFP®

Employers play a crucial role in helping their employees save
for retirement by offering them an employer sponsored retirement
plan that the employees can contribute to, and the employers may
even offer a matching contribution to incentivize them to save.
The most well-known of these plans are known as 401(k) plans,
which  allow  for  employees  to  contribute  money  from  their
earnings on a pre-tax or post-tax basis. The employer can decide
whether they would like to make an employer contribution or
matching  contribution,  but  they  are  not  required  to  do  so.
401(k) plans offer several different options and are the most
customizable retirement plans available.

Savings Incentive Match Plan for Employees, more commonly known
as SIMPLE IRA plan, have fewer features but also cost less to
the employer to implement and on an ongoing basis. The biggest
difference between SIMPLE IRA plans and 401(k) plans are that
SIMPLE IRA Plans require that the employer provide a matching
contribution to eligible employees. This can be achieved in one
of two ways: 1) contribute 2% of all eligible employees’ wages
whether the employees contribute their own funds or not, or 2)
match  all  eligible  employees  up  to  3%  of  the  employees’
contributed earnings to the plan. The SIMPLE IRA is available to
all employers with fewer than 100 employees.

In June 2021, Maine signed into law the Maine Retirement Savings

https://allenif.com/projects/abraham-dugal/


program, which will require that all businesses with 25 or more
employees will have to offer a retirement savings plan to their
employees by April 1, 2023. Those with 15-24 employees will need
to offer a plan by October 1, 2023, and finally employers with
5-14 employees will need to make offer a plan by April 1, 2024.
Allen Financial Group is here to help!

Read Abraham Dugal at 236-4311 or by email at adugal@allenfg.com

ACA  Pay  or  Play  Rules:
Penalties Updated

This month’s Benefits Buzz discusses updated penalties under the
ACA’s pay or play rules, as well as the health reforms that are
included in the Inflation Reduction Act.

On Aug. 16, 2022, the IRS updated its FAQs on the Affordable
Care Act’s (ACA) employer shared responsibility (pay or play)
rules to include updated penalty amounts for 2023. The adjusted
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$2,000 penalty amount is $2,880 and the adjusted $3,000 penalty
amount is $4,320.

You can read more on this PDF.

Your  Guide  to  Charitable
Giving Through Crowdfunding
As fall quickly approaches, so do the seasons of giving thanks,
giving gifts, and for many, giving back. In fact, according to
the 2021 Charitable Giving Report by the Blackbaud Institute, a
cloud software company serving the nonprofit and social good
community,  37  percent  of  all  charitable  giving  happens  in
October, November, and December. And, thanks to the widespread
use of social media, crowdfunding—raising money from a large
number  of  contributors—is  becoming  the  easiest  method  of
soliciting funds for charities and personal causes.

The  report  also  determined  that  online  giving  has  grown  42
percent over the past three years, with a 9 percent increase in
2021 alone. So, whether you’re inspired to donate by Giving
Tuesday, a Facebook birthday fundraiser, a teacher’s Amazon wish
list, or a neighborhood family’s GoFundMe page, the chance to
donate is just a click away. But there is more you need to know
before you click. When you plan to donate to any charitable
organization,  including  via  social  media,  do  your  research.
Here, we answer common questions about this accessible method of
giving.

 Is My Crowdfunding Donation Tax Deductible?
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Many crowdfunding sites have a symbol or other indicator that
the organization is a registered charity and, therefore, tax
exempt and eligible to receive tax-deductible contributions. You
can also go directly to the organization’s website to learn its
tax status. In addition, the IRS has a tool called the Tax
Exempt Organization Search (TEOS), which allows you to search
any charity to determine whether it’s registered as a 501(c)(3)
organization.

This search can also help you find out if the charity has had
its tax-exempt status revoked, which can happen if it hasn’t
filed the necessary paperwork for three consecutive years (among
other reasons). Whether you write a check or donate through a
Facebook  fundraiser,  a  donation  to  a  verified  501(c)(3)
organization  is  tax  deductible.  Keep  in  mind  that  some
charities, like religious organizations, aren’t required to have
501(c)(3)  status,  but  donations  to  them  are  still  tax
deductible.

A donation to an individual, on the other hand, is not. You may
feel compelled to give money to a family having trouble paying
medical bills via GoFundMe, or to a good friend who launched a
campaign to finance a new product via Kickstarter. While those
are likely helpful and much-needed donations, they’re not tax
deductible for the donor.

If you’re itemizing deductions on your tax return rather than
taking the standard deduction, be sure to keep receipts and
detailed records of your donations. Check with your financial
advisor for guidance on how to maximize your tax savings.

How Can I Tell If a Request for Donations Is Legitimate?

While  it’s  fairly  easy  to  visit  the  IRS  search  tool  or  a
charitable organization’s website to research its tax status and
government filings, individual or private recipients aren’t as
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easily vetted. Unless you personally know the recipient or can
somehow verify their need, it’s wise to keep your giving to
causes you trust. Of course, social networks do enable you to
vet friends of friends, or view posts and comments that will
help you to judge whether a cause is legitimate.

You can also look to the specific crowdfunding site to see if an
organization does its own vetting. GoFundMe, for example, has a
one-year guarantee wherein you can submit a claim through the
site if you think you’ve contributed to a fraudulent fundraiser
within that period. If its experts determine your donation went
to an illegitimate cause (note: this determination is at the
discretion of the site), you will be refunded in full.

 What Percentage of Donations Actually Supports the Cause?

This varies from site to site, and it’s worthwhile for you to do
some digging to make sure your gift has the largest impact.
GoFundMe, for example, deducts a transaction fee of 2.9 percent
plus $0.30 per donation. Facebook doesn’t charge transaction
fees for donations to charitable organizations, but does deduct
a  2.6  percent  plus  $0.30  processing  fee  for  donations  to
personal causes.

Check the details on the specific platform you’re planning to
use to help you determine whether it makes sense to donate
through that site or another way. The charity website will also
likely have a transaction fee to cover processing, but if you’re
skeptical that your funding will actually reach the intended
organization, donating directly instead of through social media
may be your safest bet.

 Is Donating Through Social Media Instead of the Organization
Beneficial?

Donating with just the click of a mouse and the use of a credit
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card is the biggest benefit to this type of charitable giving.
It also allows supporters to easily share fundraisers so they
can inspire friends, family, and followers to donate to them as
well. More than $6 billion has been raised globally through
Facebook and Instagram for various causes—the reach is clearly
wide. But, in terms of financial benefit to the giver, there is
no significant difference between donating directly or donating
via crowdfunding.

So, as fall approaches and you feel compelled to share your good
fortune with those who are less fortunate, click the “donate”
button to your heart’s content. Just remember to vet the site
and  the  cause—and  feel  free  to  check  with  your  financial
advisor—before you do.

These tools/hyperlinks are being provided as a courtesy and are
for informational purposes only. We make no representation as to
the completeness or accuracy of information provided at these
websites.

This  material  has  been  provided  for  general  informational
purposes  only  and  does  not  constitute  either  tax  or  legal
advice.  Although  we  go  to  great  lengths  to  make  sure  our
information is accurate and useful, we recommend you consult a
tax preparer, professional tax advisor, or lawyer.

© 2022 Commonwealth Financial Network®
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Potential  Expansion  of  IRA
Charitable Gifting Opportunity

By Sarah Ruef-Lindquist, JD, CTFA
Originally published at Pen Bay Pilot

Since 2006, individuals age 70 ½ and older have been able to
make direct charitable gifts from their IRA’s. The Qualified
Charitable  Distribution  (“QCD”)  provision  was  part  of  the
Pension  Protection  Act  of  2006,  and  has  remained  a  smart
charitable gifting option ever since. The dollar limit for any
one or combination of multiple QCD’s has remained $100,000 per
year per taxpayer age 70 ½ or older.

The QCD has not been eligible to fund what are known as “split-
interest” gifts. These are charitable strategies that involve a
gift to charity and a stream of payments to a non-charitable
beneficiary. Charitable Gift Annuities involve a gift to charity
in exchange for a promise by the charity to pay the donor and
perhaps another person a fixed dollar amount annually for life.
The amount payable for life is determined by the age(s) of the
individual(s) to be paid and the dollar amount of the gift.

The QCD has also not been eligible to fund either a Charitable
Remainder Unitrust or Charitable Remainder Annuity Trust. These
trust arrangements involve the payment of either a percentage of
the value of the trust annually (in the case of the Unitrust) or
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a fixed payment amount (in the case of the Annuity Trust) per
year to a non-charitable beneficiary (usually the donor, or one
or more family members), with the remainder being paid to one or
more charities specified in the trust, after a term of years or
upon the end of life of the non-charitable beneficiaries, again,
as specified in the trust.

The Legacy IRA Act would permit a one-time QCD of up to $50,000
from  an  IRA  to  a  charitable  gift  annuity  (CGA),  charitable
remainder unitrust (CRUT) or charitable remainder annuity trust
(CRAT).  This  can  be  an  extremely  tax  efficient  option  for
charitably inclined individuals to support charity and their own
financial plans.

Practically  speaking,  funding  a  trust  with  $50,000  is  not
generally feasible. A donor could create a CRUT and make an
additional  tax-deductible  gift  with  other  assets,  such  as
appreciated securities, and also make a $50,000 gift using a
QCD. This would not be possible under current IRS regulations
for a CRAT.

For the establishment of a CGA, however, this provision offers a
great opportunity for charitably-inclined individuals and the
charities they support. Generally speaking, the rate that would
be paid to the individuals under a CGA are far above most market
offerings. Here is a sampling of some of the recently published
rates from the American Council on Gift Annuities (acga-web.org)
that most charities follow in setting the rates they pay on
CGA’s”:

Age Rates: Single Life

70 5.3%

75 6%

80 7%



Age Rates: Single Life

85 8.1%

90+ 9%

Ages Joint Life

70 and 73-75 4.9%

75 and 76-77 5.3%

80 and 82 6.1%

85 and 86 7%

90 and 91+ 8.8%
These  rates  are  significantly  higher  than  those  currently
generated by many fixed-income investments like CD’s, Treasuries
or some bonds. Typically, a joint life annuity is created by two
spouses, and the rates are slightly lower than those for single
lives.

It also should be noted that using a QCD can reduce or eliminate
entirely the Required Minimum Distribution for those age 72 and
older,  thus  reducing  the  taxes  ultimately  paid  that  would
otherwise be payable by the IRA owner taking the distribution.

For  non-profit  organizations,  this  could  be  a  significant
development  if  your  organization  offers  charitable  gift
annuities as a strategy for gifts. For individuals age 70 ½ or
older, if you want to learn more, contact your legal and tax
advisors about using a QCD of up to $50,000 to fund a split-
interest charitable gift.



Best Place to Work in Maine –
11 Years Running
Allen Insurance and Financial has been named one of the Best
Places to Work in Maine.  This is the company’s 11th consecutive
year on this list.

“Best Places results are based largely on the feedback of our
employee-owners – what they have to say about our company. All
of us have worked hard to maintain our place on the list for the
past decade but given the personal and professional challenges
we have all faced over the past couple of years, these results
are more important, and gratifying, than ever,” said Michael
Pierce, company president.

This  statewide  survey  and  awards  program  is  designed  to
identify, recognize and honor the best places of employment in
Maine,  benefiting  the  state’s  economy,  its  workforce  and
businesses. The Best Places to Work in Maine list is made up of
companies  in  three  size  categories:  small  (15-49  U.S.
employees), medium (50-249 U.S. employees) and large (250+ U.S.
employees). With its 90 employee-owners, Allen Insurance and
Financial is in the medium size category.

Companies from across the state entered the two-part process to
determine the Best Places to Work in Maine. The first part
consisted  of  evaluating  each  nominated  company’s  workplace
policies, practices, and demographics. This part of the process
was worth approximately 25% of the total evaluation.

The second part consisted of an employee survey to measure the
employee  experience.  This  part  of  the  process  was  worth
approximately 75% of the total evaluation. The combined scores
determined  the  top  companies  and  the  final  rankings.  Best

https://allenif.com/best-place-to-work-in-maine-11-years-running/
https://allenif.com/best-place-to-work-in-maine-11-years-running/


Companies  Group  managed  the  overall  registration  and  survey
process in Maine and also analyzed the data and used their
expertise to determine the final rankings.

Allen Insurance and Financial will be recognized in the Oct. 17
edition of Mainebiz where the 2022 rankings will be released for
the first time.

“We participate in the Best Places program because it helps us
learn from our employees. This feedback is invaluable because it
helps us identify where we excel, and, most importantly, where
we can improve,” said Pierce.


